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ANNUAL CONFIDENTIAL REMARKS

(GHAZIABAD JUDGESHIP)

YEAR 2018 - 2019
Period from 1.4.2018 to 31.3.201

\ﬁme of the Officer

Smt. Manju Kumari

\ﬂngth of service

Since 3.7.2013

Post(s)/Office(s) held during the year under report

Civil Judge (Junior Division), Ghaziabad
(1.4.181013.1.19)

Addl. Civil Judge (Senior Division),
Court No.9, Ghaziabad (14.1.19 to
31.3.19)

1 Remarks by the District Judge regarding

with the public and Bar ?

a Integrity of the officer whether Beyond doubt
beyond doubt, doubtful or
pasitively lacking

b If he is a fair and i:mpartial in dealing Yes

¢ If he is a cool minded and does not
loose temper in court ?

Yes, she does not loose temper in court.

d His private character if such as to lower him
ir: the estimation of the public and adversely
affects the discharge of his official duties?

Nothing adverse has come to my
knowledge.

e Control over the files in the matter of

i (@) Proper fixation of cause list

Proper

(b) Whether sufficient number of
cases are fixed by him: to keep him
engaged duiing full court hours.

Yes. Sufficient number of ‘Cases are
fixed by him to keep him engaged
during full court hours.

ii Avoidance of unnecessary adjdurnments

Avoided unnecessary adjournments.

iii Disposal of old cases

Decided 49 old cases.

iv Progress and disposal of
execution cases

Decided 43 execution cases. -

v Whether interim orders injunctions
granted, refused or retained for
sufficient reasons ?

Yes

vi Are cases remanded on
substantial grounds?

Not applicable

vii Performance with regard to
decision of motor accident claims
related to death / injury.

Not applicable

f Whether judgments on facts and law
are on the whole sound, well reasoned
and expressed in good language ?

Yes

/-

R = I
. BRI ST (‘I."\("_‘"")r

’ s TR
TR ‘W; 'é y

Scanned with CamScanner

D

o e—————— .



#

/[

g  Whetherdisposal of work s

adequate? (Give percentage and
reasons for short disposal, if any)

Smt. Manju Kumari

During the year (1.4.2018 to
30.6.2018), as against 42.50 working
days, the Officer has given out-turn of
31.97 days ie. 7522% and from
1.7.2018 to 31.3.2019 as against target
of 900 units, the Officer has given out-
turn of 1397.40 units. As against target
of 900 units, the Officer has given out-
tun  of 1397.40  units  (with
stenographer) which is above the
prescribed target.

() Number of cases decided after
actual full contest.

Decided 80 cases after full contest.

(i) Number of cases decided wherein all
witnesses of fact tuned hostile
and the case ended in acquittal.

Nil

(i) Number of Civil cases deciced on
compromise/alternate dispute
resolution

..

Decided 34 cases on compromise/
alternate dispute resolution in Lok
Adalat.

(iv) Number of cases wherein after
conclusion of arguments and
reserving  them for judgment
rehearing was ordered.

Nil

=

Control over the cffice and
administrative capacity and tact

Satisfactory

-

Relations with members of the Bar
(mention incidents, if any)

Cordial

J Behaviorin relation to brother officers
(mention incidents, if any)

Cordial

k  Whether the Officer has made regular
inspections of his court and the
offices in his charge and whether
such inspections were full -
and effective.

Yes

I His punctuality and regularity
in sitting on dais in court during
Court hours.

Punctual

m  Whether amenable to the advice of
the District Judge and other superior
officers?

Yes

n  Behaviour towards women (respect

No oral or written complaint was

and sensitivity exhibited towards them) received. The Officer's behaviour
towards women is good.

2 Over all assessments of the merit of the

officer (Outstanding, Very Good, Good, : | Good

A\ erage, poor)
3 State of health with remarks, if any Good
4 Other remarks, if any Hl —
Note: In compliance of C.L. No. 12/2019/C£(C) dated 6.3.2019 of the Hon'ble High Court, these Kre:tial

Remarks have been communicated to the concerned Judicial Officer.
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