ANNUAL CONFIDENTIAL REMARKS

. ACR Financial Year

01 April 2019 - 31 March 2020

1

2. ACR Period 01 April 2019 - 31 March 2020

3. Name of the Officer HUSAIN AHMAD ANSARI

4. Designation _ Spl. J. (SC/ST, Pev.of Atroci Act)

5. Date of Joining Service / Length of Service [16/01/2004 (16 Years 6 Months and 1 Days)

6. Place of Posting Etawah

7. Any other charge held during the financial |(1) O/C Record Room (Civil) & (Criminal). (2)
year |Chairman Promotion & Redressal Committee. (3)

‘Member of ACP (Screening) Committee. (4)

|Scrutiny officer for medical reimbursement
Applications of class Il & IV Employees. (5)
Chairman of Monitoring Committee of old Cases.
(6) Chairman GPF Advance Committee for class
Il & IV employees.

8. Year wise break up of cases

Chart-B & C enclosed.

9. Courts held during the financial year

details chart is enclosed

10. In how many cases have you framed the
issues

2-Cases

11. In how many cases have you framed the
charge

Chargesu_framed in 9‘1~bases (S.T., Spl. ST, Spl.
Cases)

12. Number of cases in which Judgment not

officer

Nl
delivered .
Iwithin 15 days of conclusions of argument j
13. Percentage of appeals remanded by the {Nil

I

14. Inspections

|Chart-D enclosed

15. Remarks if any

None

{16. Details of the works by the officer

|details chart is enclosed

117. Performance in Lok Adalat

|Letter, cereficate & profarma

year wise break-up

(a) Status of Health Very Good (b) Prticipation in
Lok Adalat Attended Lok Adalat - 04 Disposed off
Civil Cases- 05 Criminal Cases- 27

2020-07-27 14:43:26.957119 ;
2020-07-27 14:44:35.570336

calculation chart

12020-07-27 14:52:39.904252 |

5 & 10 Years old Case disposal detail

2020-07-27 14:53:23.362668

List of Judgements

2020-07-27 15:59:33.306756

Regular Civil Appeal No. 81/2011

2020-07-27 16:00:18.823421

MACT No. 492/2013

2020-07-27 16:01:03.657889

ST. No. 160/2013

2020-07-27 16:02:10.512351

ST No. 47-2013

101 (a). Integrity of the Officer- whether beyond
doubt, doubtful or positively lacking

the public and Bar?

01 (b). If he is fair and impartial in dealing with |Fair and Impartial

2020-07-27 16:05:35.681906

Beyond doubt

01 (c). If he is cool mindéd'_and does not lose
temper in court.

He is COBI .\minded and does not loose temper in
Court

01 (d). His private character is such as to

lower him in the estimation of the public and
adversely affects the discharge of his official
luties?

01 (e)(i)(a). Proper fixation of cause list:

His private Character is Good

Proper

01 (e)(i)(b). Whether sufficient number of
cases are fixed by him to keep him engaged
iduring full court full court hours?

Yes
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01 (e)(ii). Avoidance of unnecessary
'adjournments

1- Old cases:- Year -1986-01 case, Year 1988-01
case, Year 1991-01,Year 1999-01 case, Year
2003-01 case, Year 2007-02 cases, Year 2008-
04 cases, Year 2009-01 cases, Year 2010-01
case, Year 2011-01 case, Year 2012-02 cases,
Year 2013 -04 cases, Year 2014 -05 cases. As
per Chart G-Il Consolidated Chart of the Officer.

01 (e)(iv). Progress and disposal of execution
cases

The Officer has reported no execution case
pending

01 (e)(v). Whether interim order, injunction
being granted, refused or retained for
sufficient reasons?

Not reported

01 (e)(vi). Are cases being remanded on
substantial grounds?

Not reported

01 (e)(vii). Performance with regard to
'decision of Motor Accident Claims related to
death / injury

Good

101 (f). Whether Judgment on facts and on law
.are on the whole sound, well-reasoned and
expressed in good language?

His Judgment on Facts and Law are sound,well
reasoned and expressed in good language.

Note:- Following factors should also be

indicated in fillini ui this column
01 {f)(i). Marshalling of facts .Good

Fair and Impartial

01 (f)(ii). Appreciation of evidences

Good

01 (f)(iii). Application of law.

Proper

01 (g). Whether disposal of work is
adequate.(Give percentage and reasons for
short disposal, if any)

full contest

Total desired units=1200 = Judicial work -
1012.20 units + Administrative wark - 1174 .50
units = 2186.70 units, The disposal of work is

ﬂEXpu ngedu

iadeiuate . i
01 (g)(i). Number of cases decided after actual ) -

M}J NA

01 (g)(ii). Number of cases decided wherein all |02 cases
witnesses of fact turned hostile and the case

ended in acquittal

01 (g){iii}. Number of civil cases decided on 05 cases
‘compromises / alternate dispute resolution '

01 (g)(iv). Number of cases wherein after Nil

conclusion of arguments and reserving them
for judgment, rehearing was ordered

01 (h). Control over the Office and
Administrative capacity and tact

He has fair control over the office, fair
administrative capacity and tact

01 (i). Relations with members of the Good
Bar{mention incidents, if any)
01 {j). Behavior in relation to brother Cordial

Officers{mention incidents, if any)

01 (k). Whether the officer has made regular
inspections of his court and offices in his
charge and whether such inspections were
full and effective?

He has made regular inspections

01 (1). His punctuality and regularity in sitting
on the dais in court during court hours?

He is punctual & regular in siiting on dias during
the court hours.

01 (m). Whether amenable to the advice of the
District Judge and other superior officers? ;

01 (n). Behaviour towards women(respect and
sensitivity exhibited towards them)

“Yeg» A
- 6‘? A\ Yo

Good . with respect and sensitivity

2. Over all assessment of the merit of the

officer(outstanding, very good, good fair.  ,  "iStanding” %;&,/ .
poor) Q' e 7 w1
3. State of Health, with remarks. if any? Zooe




4. Other remarks, if any VJ‘“
o

- +
i
Date 2020-07-17

District Judge Office(DISTRICT JUDGE} Forwarded | have not seen his/her work for
: minimum 90 days as prescribed in year 2019-
2020

Confidential Section ACR{CONFIDENTIAL Respected sir, Kindly find enclsoed herewith Self
SECTION ACR) Assessment Form of aforesaid officer for the year
2019-20 and to request you to record the Annual
Confidential Remarks of the aforesaid officer for
ithe year 2019-20. with regards

Banvasi Court{DJ){(DISTRICT JUDGE) ‘Respected sir, Kindly find enclsoed herewith Self
‘Assessment Form of aforesaid officer for the year !
2019-20 and to request vou to record the Annual
‘Confidential Remarks of the aforesaid officer for
ithe year 2019-20. with regards

“Expunged”

Banvasi Court(DJ}{DISTRICT JUDGE)

Confidential Section ACR(CONFIDENTIAL
SECTION ACR}

Vidhan Sabha Sachivalaya(DJ)(DISTRICT
JUDGE)

JR CONFIDENTIAL(REGISTRAR (J)
CONFIDENTIAL)

Hon ble Naheed Ara Moonis(HON'BLE The representation dated 15.10.2020 has been
JUDGE) allowed vide order dated 13.1.2010 for the year
. 2018-20. Sri Husain Ahmad Ansari is posted as

Special Judge (S.C./S.T. Prevention of Atrocities
Act) Etawah from 1.4.2019 10 31.3.2020 . Qut-
turn of the officer is 2186.70 units which is
adeguate. He is amendable o the advice of
District Judge. He has control over the office
including the staffs. Relations with the Bar and
Brother Officers are good. He is very punctual in
sitting in the court and has made regular
inspection of the Court and office. His behaviour
towards women is polite and genteel. The
judgments of the officer are based on well
reasoning as well as appreciation of evidence,
facts and law. The District Judge has rated him as
good officer. | do not concur with the remarks
given by the District Judge. On overall
assessment, the officer is rated as outstanding
officer. Integrity certified.

'Overall assessment Quitstanding

The adverse remarks in col. nos. _1(g)(i) & 4
expunged, col. no. 1{m) substituted as yes” & col.
-no.2 upgraded as "Outstanding” vide order gated 13-
01-2021 ww Count Remarks dated £2-02-2021 of
Hon'bie Ms. Justice Naneed Ara Moonis the then

Administrative Juoge E:awar A -
Anggjﬁgfﬁvﬂﬂ
Regtstrar Gefetal



