i!.t Caseld: A00056122022 ‘ Employee Id : 6135 1

3 MONTHS COMPLETION

Whether 3 Months are complete for remarks of DISTR.ICT JUDGE? Yes

1. . Self Assessment Perrod ] 01/04/2021 - 31/03/2022

2, Name of the Ofﬁeer II SUSHRI PRITI SRIVASTAVA-III
! —_— ISE——

3. Desrgnatron i Addl District & Sessions Judge

4. Dateof Jommg Servxce / Length of Servrce | 24/12/2003 (18 Years 4 Months and 6 Days)

16. Performancc in Lok Adalat

:| 11 CASE DECIDE

Reason Docum 4

Mttt 5 - Y

.S Place of Postmg ] | Mirzapur i
:\ S | Posting Detals During Self Assessment Perlod 'I
' i
u L | Not Available '|
—iet == |
— =1 6. . Any other charge held durmg the ﬁnanc1a1 II |
to-a  year | 1. Chairman, infrastructure Sub-Committee '
e ' [ :
3 | | 2. O/c Administration ;
: ] 3.Chairman, Grievance Commiittee ||
i 4 Member of Selecting Authority Comiittee l
G  5.Central Information Officer
’ ! .
: ) |. 6. Chairman, Sexual Harassment Comnmittee. ‘l
'I ) == . — R = I |
"L, 7. ! Year wise break up of cases | Proforma attached Attachment |
: | l Available i
{ 8 Courts held durmg the financial year l ' 1. TIrd Addl District & Sessions Judge (from 01.04.2021 to 12.04.2021 ',
= | 2 AddL District & Sessions Judge Court No. 1 (From 13.04. 2021 to |
—_ 31.03.2022) . |
. - - e —— e — - + —
1 9. : In how many cases have you framed the 100 l |
= i issues 1 j
: T - - e —— e ———
10. i In how many cases have you framed the Il 26
) I s A, B .
Li? 11. Number of cases in which Judgment not | NIL I|
==  delivered within 15 days of conclusions of I { -
) | argument t t
J 112, ‘ Percentage of appeals remanded by the ; NIL : ':
.\ lofficer \ ]
¥ = el — R 1 — |
. |13, | Inspections ] ATTACHED ANNEXURE II | Attachment
= ' l ‘ Available
i |14, | Rcmarks if any | ‘
- 15. Detarls of thie works by the officer | Annexure TII Attached | Attachment
' Avaﬂable



1- 1lIrd Addl. District & Sessions judge, Court n0.03,
Mirzapur (From 01-04-21 to 12-04-21)

|
2- Addl. Distt. & Sessions judge Court no. 01, Mirzapur "
(From 13-04-21 to 31:03-22) l

3. Chairman, Infrastructure Sub Committee)

4- O/C Administration ' |
5. Chairman, Grievance Committee

6- Member of selectrin'g autharity Committee

7- Central informaﬁ'&n officer

§- Chairman, sexual harassment Committee

e e —

Norms set and actneved in respect of dlsposal of cases. [
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Achievements % 5
-

|
\
|
e p—— ! e —————
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HABA

Targets = 1200 Units Actual Targets 1200—665.84(Excluded Units) = 534.16 l L|
| Units |
| (During 01-04-21 to 31-03-2022) \
\ Achievements = 876.50 Units | '
| |
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Steps taken to dlspose of old matters which are more than 5 years old. li
- e —_— IR S e e _,.._—__,—__________..————_'—_-——_ SN et
[ i |

Target t Achievements
. v \

' 122 CASES 24 CASES {

e e e e

URE AT

R
A(;) | Pendency of such matters at the commencement of the year.

e e e ————

I
Target Achievements

— S

|

122 CASES | 24 CASES

I 1 I .

f such matters dlsposed of during the year. \ Attachment l
| Available |
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‘I Target ‘ Achievements i |
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| 122 CASES

24 CASES 1
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Steps taken to dxspose of old matters which are more than 10 years old i

e _____._ e
Target ‘ Achlevements -

e ———— ————————————

8 n 40 CASES “ 06 CASES \
55(1}. Pendeney of such matters at the commeneement of the year. |
=

e e ———— e — P

e ]
Target Achievements i l
I I *__-::1_________________________________________. ‘ =

5
|40 CASES | 06 CASES \ -;
14

IS e e i——

________—-—-———_____-—--— —— S

ZB(n) | Number of such matters dlsposed of during the year. Attachment |
Avarlable

e ———— e ——— R e —

Target ‘ Achievements




— e ————

|1 C | 40CASES 06 CASES - \
{a A .
. t 2C. | Steps taken to dispose of cases of persons with more than 65 years of age.
/—é I Target Achievements
' -1 44 CASES 09 CASES ‘.
| |
| —
| 2C(1) ~ Pendency of such matters at the commencement of the year.
e
i
I | Target Achievements
- o
‘. | 44 CASES 09 CASES
M b—t—
e | 2C(Gi). ] Number of such mattérs disposed of during the year. Attachment
. , Available
' 1 Target Achievements J
; ) \44 CASES 09 CASES 4\
‘ Please state briefly the shortfalls with reference to the targets / objectives referred to at S. No. 02 above. Please
- specify constraints, if any, in achieving the targets.
Rt 3 { — 1
é . Target Achievements ‘
M E—
e 4. Academic and professional achievements during the year, including degree(s) obtained and/or books/articles
» ublished.
e | B .
" al Target Achievements
'! H |l L]
ol [
g
i=t=a| 5. Whether attended any workshop, course, programme, etc., organized by Judicial Academy and/or any other
1 :j? organization during the period in question? If so, give details. .
== |
L I -
. :—: | Target ‘ Achievements
L
A %
C;’ Training Programme From 07.03.2022 to 11.03.2022 at
Ql ', LLP.A. Delhi.
=1 | | |
} :-m 6. ‘ Whether visited Judicial Academy as Faculty Member. If so, gi\fe details about the nature of lecture(s) \
e PO , ' given/topic(s) discussed. |

Ny — -——'___.-.————__"'____._-_' = ]
_;;:; \ I Target I : L Achievements l '

Integrity of the Officer- whether beyond doubt, Satisfactory
doubtful or positively lacking

|
1
|

S e
| Note- If the officer's intcgrity is doubtful or positively lacking, it may be 5o stated with all relevant fact, reason(s) & supporting |

| matenal ) .
.i 01 (b). If he is fair and impartial in dealmg with the public and | blicand | 4 P ] /
| Bar‘? h é X U N (]-1 éD
e E—— — ) [
101 (o). I If he is cool minded and does not lose temper in court. \ éX P U N 67 é D Iy e
T — e
01 (d) | His private character is such as to lower him in the l No instance has come to my knowledge. \
=P} el SR i

e —




estimation of the public and adversely affects the '

T discharge of his official duties?
1 (e). CONTROL OVER THE FILES IN THE MATTER OF
01 (e)(@)(a). Proper ﬁxatlon of cause lrst Proper Frxatlon

01 (e)(i)(b). Whether sufficient number of cases are ﬁxed by himto | I | Yes
keep him engaged durmg full court full court hours?

01 (e)(ii). Avordance of unnecessary ad_]oumments.—_—i | ' "TC /Y P [/ A/ 67 6 D l/ \/

| wamas

01 (e)(ur) | Disposal of old cases(Grve number and year of old :
cases decided): Officer has decided:-

| S.T.- 1/01, 1/11, 1/14, 2115, 2/17, 1/16
| Civil Revision - 1/14
|S.C.C- 1/12

| Civil Appeal- 1/11

More than five years old cases decided — 24

More than ten years old cases decided — 06

1 (e)(iv). | Progress and dlsposal of executlon cases: 06 Arbitration Executxon cases decided in assessment year.

LAHABAD

..-_dl e)w). Whether interim order, m_]unctlon belng granted Not Applicable
refused or retained for sufficient reasons?

"‘01 (e)(vi). Are cases remanded on substantial grounds” Not Applicable

1 (e)(vii). Performance with regard to declslon of Motor Accident | Not Appllcable
| Claims related to death /i m_]ury

| "

Whether Judgment on facts and on law are on the | Satisfactery
, whole sound, well-reasoned and expressed in good

l;— language'7

q ! Note:- The followmg factors should also be 1nd1cated in ﬂllmg up thlS column

QD] (H()- Marshallmg of facts; Sansfactory

1 ®a). Apprecratron of ev1dences; Satlsfactory

...ju (f)(iii). Applrcatton of law. ' Good

I_ I G1 (g). | Whether disposal of work is adequate. (Grve percentage '|
and reasons for short disposal, if any) | Oficer has claimed actual targated unit 534.16 and achieved unit

o

876.50. But after calculation and checked, it found during the above
| period actual target unit was 534.16 against it Officer has
| achieved 874.00 Unit, which is adequate and percentage is 162.87%

1 (g)(l) Number of cases decrded after actual full contest; 19 Cases

1 (g)(ii). Number of cases decided wherein all witnesses of fact | Nil
turned hostile and the case ended in acqulttal |

8 Note The followmg factors should also be indicated in ﬁllmg up this column
L

| Nil

1 (g)(iii). Number of c1v11 cases decided on compromises /
alternate drspute resolution.

r_.__ —————————————————————

01 (g)(iv). | Number of cases wherein after conclusron of arguments | | Nil
| and reserving them for judgment, rehearing was
ordered.

01 (h). Control over the Ofﬁce and Admrnlstratrve capac1ty Satisfactory

F !



]
and tact: i

01< o | Relattons w1th members of the Bar(mentlon incidents, 6 x P U /\/ 67 ép i/

i ' 1f any): |
| 01 (i) Behavmr in relatlon to brother Ofﬁcers(mentlon | No instance has come mto my k‘nowledge ]
“» mc1dents if any) 'l
01 (k). Whet.her the ofﬁcer has made regular inspections of his Yes Inspection notes are satisfactory. i
_ | court and offices in his charge and whether such ]
' | 1nspect10ns were full and effective? ' |
{ 01 (D). | His punctuality and regularity in sxttmg on the dais in "E X P U N 6.' e D =N/ ’ |
/ || court during court hours" o
y -~ e e e i e e ——————— -—.——l
| t
01 (m). | | Whether amenable to the adv1ce of the District Judge 1: B X P U N 61 t D \/
| and other supenor ofﬁcers" I
01 (n). | Behaviour towards women(respect and sensitivity ff‘é‘ P NG, 6 D '/
~| | exhibited towards them) | x U \/
; i 2. Over all assessment of the merit of the 67 0 Cd, / \/ " '
'. ofﬁcer(Outstandmg, Very Good, Good Average, Poor)
'3, State of Health, with remarks, if any? . ll
H Sound Health. -
- I 1 — _

< 4, | Other remarks, if any: %
{
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"CXPUNGED" \ -

UP5454
123.05.2022 '

' Name of the District Judge:

2
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<

n
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S A S e D3
aurabh Shyam Shamshery( HON'BLE JUDGE

)

‘omplaint from any officer or staff either orally or written was submitted to me. Theréfore the remarks are expunged and overall assessment is
ctermined to be GOOD.

e

%dv:rsc remarks given by the District Judge are made without considering the reply submitted by the officer. During my visits to judgeship no |

verall assessment Good

ntegrity Certified

— e x e e+ e e m e s s Sae - e —

The adverse remarks occurring in col. nos.1(b),1(c),1(e)(ii),1(i),1(|),1(m),1(n)

& 4 expunged and overall assessment of merit upgraded as ‘Good' vide Court

~ remarks dated 13.07.2022 read with order dated nil passed on representation by
-/ Hon'ble Mr. Justice Saurabh Shyam Shamshery, the then Administrative Judge,

Mirzapur. o "M
e\ o
p %
Registrar General
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