From,

Ram Milan Singh, 1.D. No. UP-5681
Presiding Officer,

Motor Accident Claims Tribunal,
District Balrampur (U.P.)

To,
The Registrar General,
Hon'ble High Court of Judicature at
Allahabad.
Subject : Representation against downgrading of the category in
the Annual Confidential Remarks of the undersigned for the period

01.04.2022 to 31.03.2023

Respected Sir,

With all humility and humbleness at command, the
undersigned is submitting his Representation dated 18.10.2023 (Copy
enclosed) against downgrading of his category in the Annual
Confidential Remarks for the period 01.04.2022 to 31.03.2023.

It is, therefore, most respectfully prayed that representaion dated
18.10.2023 of the undersigned may kindly be placed before the Hon’ble
Court for kind consideration.

For this act of kindness, the undersigned shall always remain

grateful and obliged to the Hon’ble Court.

With utmost regards.

Yours faithfully,
Bav . 82

l 8 - lbo~ o= W 3
Date — 18.10.2023 ( Ram Milan Singh)

Presiding Officer
Encl: As above. Motor Accident Claims Tribunal
District Balrampur (U.P)

Presiding Officer
Motor Accident Claims Tribunal
Balrampur
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BEFORE THE HON’BLE HIGH COURT OF JUDICATURE

AT ALLAHABAD

Subject : Representation against downgrading of the category of the

undersigned from “Very Good” to “Average” in the Annual

Confidential Remarks for the period 01.04.2022 to 31.03.2023

May it please the Hon'ble Court,

The undersigned most humbly and respectfully begs to submit as under:-

1. That the undersigned was posted as Additional District and
Sessions Judge Court No. - 01, District Etawah, during the period
under assessment from 01.04.2022 to 31.03.2023; and presently
posted as Presiding Officer Motor Accident Claims Tribunal

District Balrampur in the rank of District Judge from 12.05.2023.

2. That it is most humbly submitted that the undersigned has
rendered more than 30 years of service as Judicial Officer. There
is nothing adverse against the undersigned in his entire service
career. The work and conduct of the undersigned has always been
above board and the same has been appreciated by all the District
Judges under whom the undersigned had served and also the
Hon’ble Administrative Judges who have supervised the work and
conduct of the undersigned as Judicial Officer in last 30 years. The
undersigned has maintained absolute integrity and complete

devotion to his duties in his entire service career.

3. That it is significant to mention here that during the period under
assessment, the undersigned was the Chairman of six Committees
of Judgeship Etawah namely (1) Chairman Grievance Redressal
Committee of Class III & IV employees, (2) Chairman Promotion
Committee of Class III employees, (3) Chairman Court Security

Committee, (4) Chairman 13 New Courts buildings Review

o T,
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Committee, (5) Chairman District Court Computer Committee, (6)
Chairman Purchase Committee. The Reporting Officer / Respected
District Judge, Etawah, who was the immediate supervisory
authority of the undersigned, has not indicated anything adverse in

this regard in the ACR of the undersigned.

. That it is submitted that regarding the quality of judgments given
by the undersigned during the period under assessment, the
Respected District Judge, Etawah has recorded following remarks

in the ACR of the undersigned on 31.05.2023 :-

01(%). Whether Judgment on facts | Yes, Judgement of the
and on law are on the Officer on facts and on
whole sound, well law is sound, well-
reasoned and expressed in | reasoned and expressed
good language? in good language

01(H)(1). Marshalling of facts; Proper and Very Good

01(f)(ii). | Appreciation of evidence; | Proper and Very Good

01(f) Application of law. Proper and Very Good

(iii).

. That in the Annual Confidential Remarks (hereinafter referred to
as the “ACR’) of the undersigned for the period 01.04.2022 to
31.03.2023, the Respected District Judge, Etawah, after evaluating
the work and conduct of the undersigned, has awarded “Very
Good” category but the Hon’ble Administrartive Judge, Etawah
has been pleased to down grade the same to “Average” for the

following reason:-

“ I have noticed that in spite of the order(s) passed by Supreme
Court and this Court, the officer has rejected all anticipatory bail
applications, barring a few (one or two), contrary to the
governing principles for grant of bail, contributing increase in
pendency of the cases, in this court which is already
overburdened. I advised the officer to entertain bail in the light of
various judgments of Supreme Court, however, the officer did not

pay any heed. (P
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The officer is temperamental. He is amenable to mood swings. He
lacks working with others as team. Needs to improve his working.

Keeping in view the quality of judgments and overall
performance, the entry given by the District Judge as ‘Very Good’

>

is modified to ‘Average’.

. That it is submitted that Circular letter number 17/78 dated
02.02.1978, issued by the Hon’ble Court, lays down the criteria for
recording entry/category in the ACR of an officer. The relevant

portion of the said Circular is as follows:-

“ In evaluating the judicial work of an officer, the number of his
judgments, orders reversed or modified in appeal or revision will
not be taken into account. The assessment of judicial work of an
officer will be based on the quality of his judgment or orders and
not on the result of the appeals or revisions. Henceforth, the work
of an officer will be assessed on the basis of quality of his
judgments or orders and not on the basis of the number of
judgments or orders reversed or modified in appeal or revision. ”

. That in regard to total percentage of work done and the quality of
judgments of the undersigned, nothing adverse has been recorded
by the Hon’ble Administrative Judge rather the percentage of work
and quality of judgments of the undersigned has been appreciated,
which would be clearly evident from the following remarks
recorded by the Hon’ble Administrative Judge, Etawah on
25.09.2023 :-

[ The total percentage of work during the period
under assessment is good. The quality of judgments enclosed, on

facts and law both, seem to be good, sound and expressed in good

language, with discussion of case laws of higher court(s)......... 7

From the above quoted remarks of the Hon’ble Administrative
Judge, it would be evident that the percentage ot work and quality
of judgments of the undersigned is not the reason for downgrading

of the category of the undersigned from “Very Good” to

Q._.\._
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“Average”, which is two levels below the category awarded to the
undersigned by the Reporting Officer / Respected District Judge,

Etawah.

. That a perusal of the remarks given by the Hon’ble Administrative
Judge would reveal that the reason for downgrading of the
category is that the undersigned has rejected the anticipatory bail

applications despite advice.

In this regard it is humbly submitted that the undersigned has
always followed the advise given by the Hon’ble Administrative
Judge and has decided the anticipatory bail applications as per the
facts and law applicable on each case and also keeping in view
principles laid down by the Hon’ble Supreme Court for grant of
bail. The wundersigned has granted anticipatory bail in
fit/appropriate cases. There is no remark in the ACR that the
orders passed by the undersigned on the anticipatory bail
applications were not in accordance with law or the principles laid
down by the Hon’ble Supreme Court. It appears that while
recording the said remarks, the Hon’ble Administrative Judge has
some how missed the provisions of the Circular letter No.17/1978
dated 02.02.1978 of the Hon’ble Court. In view of the provisions
contained in the said Circular letter, granting or rejecting
anticipatory bail application cannot form the basis/reason for
downgrading of the category of the undersigned, more particularly
when the Hon’ble Adminitrative Judge has found the judgments of
the undersigned to be good, sound and expressed in good language

with discussion of case laws of higher Hon’ble Courts.

. That so far as the remarks that “The officer is temperamental. He
is amenable to mood swings. He lacks working with others as

team. Needs to improve his working,” is concerned, it is humbly

P
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submitted that there is no complaint regarding the work and
conduct of the undersigned from any quarters which could form
the reason/ground for the aforesaid remarks in the ACR. During
the period under assessment, the undersigned was the Chairman of
six committees. The Reporting Officer / Respected District Judge,
Etawah, who was the immediate supervisory authority of the
undersigned, has not indicated anything adverse in this regard in
the ACR of the undersigned. On the contrary, the Respected
District Judge has appreciated the work, conduct and behaviour in
relation to brother officers and towards women of the undersigned
at serial numbers 01(h) to 01(n) of the ACR in no uncertain terms,
which may kindly be perused. It is, thus, humbly submitted that
the inference drawn by the Hon’ble Administrative Judge about
the personality of the undersigned, which is the basis for
downgrading of his category, appears to be general in nature and is
not based on any evidence or objective material on record before

His Lordship.

10. That it is most humbly submitted that it is for the first time
in his service career that the undersigned has been categorised as
an “Average” officer that too for the reasons / grounds which, it is
humbly submitted, are firstly, not at all made out and secondly, are
not in conformity with the provisions contained in the Circular

letter number 17/1978 dated 02.02.1978.

11. That in view of the facts and circumstances stated
hereinabove, it is most humbly and respectfully prayed that the
category of the undersigned may be ordered to be upgraded from
“Average” to “Very Good”, otherwise the undersigned would

suffer an irreparable loss and injury which cannot be made good in
any event. s
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That in view of the aforesaid representation, it is most
respectfully prayed that the Hon’ble Court may graciously be
pleased that the adverse remarks of the Hon’ble Administrative
Judge and category awarded by His Lordship be expunged and
the entry be treated and upgraded as “Very Good" and
integrity as certified, in the Annual Confidential Remarks of
the undersigned, for the period 01.04.2022 to 31.03.2023 as
categorised by the Respected District Judge Etawah/Reporting
Officer.

For this act of kindness the undersigned shall always be
grateful to the Hon’ble Court.

The undersigned is submitting this representation for kind
consideration of the Hon’ble Court with profound humbleness,

reverence and humility at his command.
With utmost regards.

Yours faithfully,

N S’.w
18- \lo-28a
Date:- 18.10.2023 ( Ram MJlan Smgh )
Presiding Officer,
Enclosure: Motor Accident Claims Tribunal
1. Copy of the above ACR District Balrampur (U.P.)
of the year 2022-2023

Presiding Officer

Motor Accident Clai i
(Pages 1t06) BalramSLTs Tribunal



SELF ASSESSMENT APPLICATION

_.Case 1d : A00057832023
3 MONTHS COMPLETION

' Whether 3 Months are complete for remarks of DISTRICT JUDGE?

Yes

SE]_F ASSESSMENT FORM PART I

Employee No.:-5681

| .1. ! Self Assessment Penod 01/04/2022 31;’03/2023 N
2. Name of the Officer RAM MIANSINGH
3. Demgnahon Addl Dlstnct & Sessmns Jndge
4. Date of jommg Serv1ce ,f Length of Sewme 06/09/1993 (29 Years, 8 Months and 0 days)
‘5. Place of Postmg Ftawah _
. Posting Details During Self Assessment Period
: _ Not ‘Available
6. : Any other charge held dunng the fmanmal year 1 Ofﬁcer incharge General Admlmstratmn '
| from 15.04.2021 to till now.
2. Chairman, Grievance Redressal
Committee of
Class III & IV employees,
| from 15.04.2021 to till now.
- 3. Chairman, Pramotion Committee of Class
0T
“employees, from 15.04.2021 to till now.
-4, Chairman, Court Security Committee.
“from 15.04.2021 to till now.
5. Chairman, 13 New Courts buildings
Review '
- Committee. from 15; 04 2021 to till now.
6. Chairman, District Court Computer
- Committee.
from 1;> 04.2021 to till now..
in, Purchase Committee.
_ 021 to till now :
. ublic Information Officer
L ' 021 to till now _
7. Year wise break up of cases ----- Attachment
: : Avallable
8. Courts held durmg the ﬁnanual year : Attachment
Available
19, | ln how many cases have you framed the 1ssues
10. In how many cases have you framed the charge 8
{11.] Number of cases in Wthh ]ndgment net dehvered Nil
| w1th1n 15 days of conclusmns of argument : o
12, Percentage of appeals remanded by the ofﬁcer _' Nﬂ VAL
13. Inspections Annexure 7 Attachment
_ _ i Avallahle !
114, | Remarks 1f any Nil _ B
15, Details of the works by the officer - Annexure 2 Attachment
: ' Available
16. Performance in Lok Adalat PO Sri Ram Milan Singh actively participated
; in all National Lok Adalats & Special Lok :
Adalats which were held from 01.04.2022 to
- 31.03.2023.
SELF ASSESSMENT FORM PART 11
[}
C,J)g 5"’\"59\
e
eServicesJO https://www.dc.allahabadhighcourt.in 1/6
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| ' Bri i 1. Additional District & Sessions Judge Court No.1, Etawah
‘1. Brief description of duties ot 51,05 2004

| 2. Officer incharge General Administration

from 15.04.2021 to till now.

3. Chairman, Grievance Redressal Committee of Class Il & -
IV employees, from 15.04.2021 to till now. !
' 4. Chairman, Pramotion Committee of Class III employees,
from 15.04.2021 to till now.

- 5. Chairman, Court Security Committee.
from 15.04.2021 to till now.
6. Chairman, 13 New Courts buildings Review Committee.
from 15.04.2021 to till now.
- 7. Chairman, District Court Computer Committee.
from 15.04.2021 to till now.
8. Chairman, Purchase Committee.
- from 15.04.2021 to till now.
- 9. Central Public Information Officer
! from 13.04.2021 to till now.

2. Norms set and achleved in respect of dlsposal uf cases.

R Target i Achlevements
From 01.04.2022 to 31.03.2023 = 1200 Umts 1) Unit wise Achlevements = 1146 40 Units i
. Note:- (i). Excluded From out turn, on account of 131 days
(Leave, Holidays and Training Period etc. @ 3.28 Units per .
day) = 429.68 Units :
' (ii). Required out turn from 01.04.2022 to 31.03.2023 as
“per G.L. No. 11/IV-h-14/2019; Dated: Allahabad: March 05,
2019 (1200 - 429.68) = 770.32 Units.
- (iii). Required out turn by final disposal of Criminal & Civil
' Cases from 01.04.2022 to 31.03.2023 as per G.L. No. 11/IV-
_h- 14/2022; Dated: Allahabad: August 18, 2022 = 50% of
~770.32'Units = 385.16 Units.
" “{iv) Unit wise Achievements by final disposal of Criminal &
» : - Civil Cases fmm 01 04 2022 to 31.03. 2023 = 644 50 Units
2A. Steps taken to dispose of old matters whmh are more than 5 years old B Atta
: oy chm
ent
Avail
5o, ~able
_ Target Achlevements ' :
i Dlsposal of at least 167 Cases more than 5 ‘years: ases Dlspmed of that were more than 5 years old
' 2. Time bound disposal of cases ' Taken - Disposal of old cases on priority basis, in
addii:mn to reducing overall pendency of cases. Fixing short
as, ensuring service of summons on Prosecution
es by writing letters to the Head of departments
o : 1t1ve results. ;
2A(i Pendency of such matters at the commencemen Atta
). chm
cent
Avalil
_ i ~able
e Targes e T PaL TR AChieVﬁme"tS :
- 119 cases i 114 C,ases stposed of that were more than 5 years old.
; - Steps Taken - Disposal of old cases on priority basis, in
addition to reducing overall pendency of cases. Fixing short
dates, ensuring service of summons on Prosecution
witnesses by writing letters to the Head of departments
L _ with positive results. _
2A(i Number of such matters disposed of during the year. - Atta
. ‘chm
ient |
Avail |
___________ Target 5 Achlevements -
| 1. Dlsposal of at least 167 cases more than 5 years old. 114 cases Disposed of that were more than 5 years old
- 2. Time bound disposal of cases. - during the year 2022-2023.

- Disposal of old cases on priority basis, in addition to
‘reducing overall pendency of cases. Fixing short dates,
- ensuring service of summons on Prosecution witnesses by
-writing letters to the Head of departments with positive
_ results,
2B, | Steps taken to dlspose of old matters whlch are more than 10 years old

. Target { Achievements

eServicesJO htips://www.dc.allahabadhighcourt.in 2/6
Wed,18 Oct 2023 7:31:00 PM



1. Disposal of all 63 cases more than 10 years old.
2. Time bound disposal of cases.

2BG ‘E..Ptandencg.r”of such matters at the commencement of the year.

D).

Target

1 Dlsposal of all 63 cases more than 10 years old.
- 2. Time bound disposal of cases.

29 cases Disposed of that were more than 10 years old.
Steps Taken - Disposal of old cases on priority basis, in
addition to reducing overall pendency of cases. Fixing short |
_ dates, ensuring service of summons on Prosecution
 witnesses by writing letters to the Head of departments

- with positive results.

; Note :- From 01.04.2022 to 31.03.2023, total 62 days, the
learned Advocates of Bar Association of District Court

Etawah, remained on strike/abstained from Judicial Work,

" on account of different issues/demands, therefore the
regular working of the District Court Etawah was
disturbed. Consequently, the Judicial work of the court was
“adversely affected on days of Advocate’s strike. Hence, due
to shortage of time, some cases remained pending for

| disposal.

Atta |
.chm
ent
' Avail |
~able |

AC hievements

29 cases Dlsposed of that were more than 10 years old.

' Steps Taken - Disposal of old cases on priority basis, in
- addition to reducing overall pendency of cases. Fixing short

dates, ensuring service of summons on Prosecution
witnesses by writing letters to the Head of departments
with positive results.

* Note  From 01.04.2022 to 31.03.2023, total 62 days, the

ZB(i

Nunt]i;ar of shch tnéttteré disposed of dﬁr‘iﬁg the year,

1. Disposal of all 63 cases more than 10 years old. -
2. Time bound disposal of cases.

- learned Advocates of Bar Association of District Court

Etawah, remained on strike/abstained from Judicial Work,
~on account of different issues/demands, therefore the
regular working of the: Dlstnct Court Etawah was

thed. Consequently, the Judicial work of the court was
s affected on days of Advocate’s strike. Hence, due
ge of time, some cases remained pending for '

Atta |

chm |

ent

Avail |

able
Achievements

28 cases Dlsposed of that were more than 10 years old.

- Steps Taken - Disposal of old cases on priority basis, in

_addition to reducing overall pendency of cases. Fixing short
- dates, ensuring service of summons on Prosecution

. witnesses by writing letters to the Head of departments
... with positive results.

on priority basis

Target
'No exact Record

2C(1

] Numher of such matters disposed of during the year
i).

- Note :- From 01.04.2022 to 31.03.2023, total 62 days, the
:learned Advocates of Bar Association of District Court

- Etawah, remained on strike/abstained from Judicial Work,
" on account of different issues/demands, therefore the

regular working of the District Court Etawah was
disturbed. Consequently, the Judicial work of the court was

- adversely affected on days of Advocate's strike. Hence, due
- to shortage of time, some cases remained pending for

disposal.

Steps taken to dlspose of cases of persons with more than 65 years of age.

Achievements

37 cases
Pendency of such matters at the commencement of the year.

Achievements

137 cases

Achievements

37 cases

3. Please state briefly the shortfalls wnth reference to the targets / objectives referred to at S Nn 02 a.bove

Please specify constraints, if any, in achieving the targets. W S,W—ga-‘
sollp MY .

eServices]O
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I-l( ) From 01. 04 2022 to 31 03.2023, total 62 days, the

Target

' learned Advocates of Bar Association of District Court

- Etawah, remained on strike/abstained from Judicial Work,

" on account of different issues/demands, therefore the
regular working of the District Court Etawah was
disturbed. Consequently, the Judicial work of the court was

- adversely affected on days of Advocate’s strike. Hence, due

to shortage of time, some cases remained pending for

“ disposal.

(i) At all level, short falls noticed. Bar and government
_agencies including police agency did not extend desired
- cooperation.

Hence, due to shortage of time, many part heard and
- matured cases remained pending for disposal.

Y

Achlevements

(1) From 01 04 2022 to 31 03. 2023 total 62 days, the

" learned Advocates of Bar Association of District Court
Etawah, remained on strike/abstained from Judicial Work,
- on account of different issues/demands, therefore the

regular working of the District Court Etawah was

disturbed. Consequently, the Judicial work of the court was
_adversely affected on days of Advocate’s strike. Hence, due
" to shortage of time, some cases remained pending for

- disposal.

(i) At all level, short falls noticed. Bar and government
agencies including police agency did not extend desired
- cooperation.

Hence, due to shortage of time, many part heard and
matured cases remained pending for disposal.

Academic at:d professional achievements during the year, including degree(s) obtained and/or books/articles

4.
: published.
Target i Achievements

i Nil - Nil

5. Whether attended any wnrkshop, course, pmgramme, etc organized by ]udlClal Academy and/or any other
orgamzatmn dunng the penod in questlon? If so, glve detalls
: Target Achlevements
(a) In Compliance of JTRI s Letter No Spl Prog./JTRI- 669 [a) In Comphance of JTR[ S Letter No Spl Prog. ;'JTRI 669
dated 18.03.2023, eCourt Training Programme for Judicial - dated 18.03.2023, eCourt Training Programme for Judicial
 Officers was attended by the P.O. Sri Ram Milan Smgh on. g Officers was attended by the P.O. Sri Ram Milan Singh on
' date 22.3.2023 and 23.03.2023. date 22.3.2023 and 23.03.2023.
(b) In Compliance of JTRI's Letter No. 424,Spl: Prog. Dated (b) In Compliance of JTRI's Letter No. 424, Spl. Prog. Dated
:25.03.2023, eCourt Programme of Judicial officers of 125.03.2023, eCourt. Programme of Judicial officers of
District Court (ECT 13 22) Computer. Skills Enhancement  District Court (ECT 13 22) Computer Skills Enhancement
‘(Level 1 & Level 2) Programme online in Etawah Judgeship . (Level 1 & Level 2) Progr amme online in Etawah Judgeship
- was attended by the P.O. Sri Ram ‘Milan Singh on d as attended by the P. 0.-Sri Ram Milan Singh on date

| $28.3. 2023 and 29.03. 2023 ; 23 and 29.03.2023.

6. Whether visnted Judlcial Academy as Faculty detalls about the nature of lecture(s)

- given/topic(s) dlscussed :
| Target Achievednents
pon A

Attachment Uploading Date

Ju’dgment. Attachméhte i

]udgment Attachment ..... Uploading Date
;ST No. 121/2017 State Vs Komal Singh & others 27/04/2023
ST No. 82/2012, State Vs Ved Prakash & others 2710412023
: ST No 95/2015 State Vs Pradeep Rathor 1 27/04/2023
.Cnmmal Appeal No 07!2019 Raghupat Singh Vs State 27/04/2023‘.
! Cr1m1nal Revision No 48/2022 Sanat Jam Vs State & others 27/04{2023
C1v11 Appeal No. 04/2022, Rakesh Rathore Vs Gajanand . 27/04/2023
C1v11 Rewsmn No 29/2022 Suresh Babu Vs Ram Singh 27/04/2023
Civil MISC No 112/2021 Entzar Warsi Vs Naééf Palika Parishad. 27/04/2023

Applymg Date

27/04/2023

Date

:g 01- Remarks gwen by the Distru:t Judge regarding:

‘ 01 (a). Integnty of the Ofﬁcer- whether beyond doubt, .: beyond doubt.
; ~doubtful or pos1t1ve1y lacking
Note If the officer's integrity is doubtful or p051t1ve1y Iackmg, it may be so stated wath all relevant fact
; reason(s) & supportmg matenal
......... TR . - ‘W& g;‘gk =
. o
% @—\
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01 (b). If he is fair and impartial in dealing with the Yes, Officer is fair and impartial in dealing with the public
pubhc and Bar'r’ ~and Members of Bar.

01 (c). Ifheis cool mlnded and does not ]ose temperin  Yes, Offlcer is cood mlndecl and does not loose temper in the

: court court _

01 (d). HIS pnvate character is such as to lower hlm in No any report has been made agamst the private character of |

 the estimation of the public and adversely affects the officer.
the d1scharge of his ofﬁc:al dutles?

1. CONTROL OVERTHE FILES IN THE MATTER OF:

01 ‘ Proper flxatlon of cause hst : Yes, Ofﬁcer has ﬁxed cause hst properly

(e) (1)(a) _____
01 Whether sufﬁcrent number of cases are fnced by Yes sufﬁcaent number of cases has been ﬁxed by the Officer
(e)(i)(b). him to keep him engaged during full court full ~  to keep himself engaged during full court hours.
| : court hours? :

01 (e)(ii). Avordance of unnecessary adjournments Off1cer has avou:led unnecessary adJournments
01 Dlsposal of old cases(Give number and year of More than 5 years old cases disposal- 114 Cases

(e)(iii).  old cases decided): - More than 10 years old cases disposal- 29 Cases
; : -Action Plan 2022-23 vide D.0. No. C-148/CF/(B)/2022
Dated 26.03.2022

- Target Categories Wise:- Achievement
Categories Wise:-
‘Sessions Trial = 25 Sessions Trial =
Criminal Appeal = 10 Criminal Appeal
=04

Civil Appeal = 10 Civil Appeal =
- Execution = 10 Arbitation

~ Execution = 10

01 (e)(lv) Progress and d15posal of executxon cases Out of Ol'eie_cutton-;and 38 arbitration execution cases, 38
: - arbitration exer’:uti_on' cases has been decided by the Officer.

01 (e)(v). Whether 1nter1m order, tn;unction being grante
' . refused or retamed for sufﬁment reasons"

01 (e)(vi). Are cases remanded on substant1al gro%m

01 Performance vnth regard to deClSIOI‘l of M?otg
(e)(vii). Accrdent Claims related to death i m}ut‘y

sfjndgement of the Offloer on facts and on law is sound
ll-reasoned and expressed in good language.

01 (D). ? Whether ]udgment on facts and on law are
the whole sound, well-reasoned and expres
good language? :

01 (ﬂ(i)
f01 (D).
01 (ﬂ(ul} Apphcatmn of law _ ' ; Proper and Very Good
01 (g). Whether dlsposal of work is adequate (Gwe éOutturn ( Dlsposa!) of Ofﬁcer is above 100% and sufﬁment
- percentage and reasons for short disposal, 1{ -...\nits required - 770.32 Units
- any) . Unit achieved - 1146.40 Units
i Percentage of Work done - 148.82%
Work done by final disposal of cases as directed by C.L.
- No.11/IV-h-14/2022 dated 18.08.2022 with effect from
-01.09.2022 - 644.50 Units
| Percentage Work done by fmal dlsposal 83 67%
Note The followmg factors should also be 1nd1cated 1n ﬁlhng up rhls column
01 (g)(i). Number of cases dec1ded after actua] full 5 114 cases (mcludmg Civil and Criminal)

; contest

301 (g)(ii). Number of cases decrded whereln all w1tnesses 1 Case
g of fact turned hostile and the case ended in

i acquittal
01  Number of civil cases dec1ded on compromlses / 1Case
Ag)Gii). alternate drspute resolution. i
01 Number of cases wherein after conclusion of Nil
(g) (iv). arguments and reserving them for judgment,
: rehearmg was ordered _
01 (h). Control over the Ofﬁce and Adm1n1strat1ve Officer has good administrative control with full tact and
i capac1ty and tact ; capacrty
01 (). Relattons w1th members of the Bar(mentlon Relation with the members of the Bar is Cord1a1 and
: mc:dents 1f any) Balanced.
01 ). Behav1or in relatlon to brother Ofﬁcers(mentron Behavrour of the Officer with brother Officer is Cord1a1

- incidents, if any): ,Q

: ; W ERT e, |

.S,r"ak/‘
5 Nt
Svf/% &
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01 (K).

?: - (1)
o (m)

01 ().

Poor)

Karunesh Smgh Pawar(
'HON'BLE JUDGE )

Overall assessment

:; Whether the officer has made regular
inspections of his court and offices in his charge
" and whether such inspections were full and

effectwe?

Hls punctuallty and regulanty in 51tt1ng on the
i dals in court dunng court hours7

Whether amenahle to the ad\nce of the Dlstrlct

Judge and other superior ofﬁcers°

Behaviour towards women(respect and
sen51t1v1ty exhlblted towards them)

Over all assessment of the merit of the
officer(Outstanding, Very Good, Good, Average,

- Name of the District Judge

Ofﬁcer is punctual & regualar in s1tt1ng on the dias durmg
: court hours

; Nil
VINAI KUMAR DWIVEDI (UP6541)
131.05.2023

Yes, Officer has made regular inspections of his court and
- officer with full capacity and with effectiveness.

Yes Ofﬁcer is amenable to the adwce of the DlStI‘lCt Judge &
-and other superior officers.

Behavu)ur towards women is respectful and also sensmve

toward women..

Very Good

Overall assessment

*1" he ofﬁcer has decided 114 cases of ﬁve years old agamst the total target of 167
cases and he has disposed of 29 cases of ten years old against the total target of 63
cases w.e.f. 1.4:2022 to 31.3.2023. The total percentage of work during the period

-under assessment is good. The quallty of judgments enclosed, on facts and law both,
' seem to be good, sound and expressed n geod language, with discussion of case laws

of h}gher court(s).

+1 have noticed that in spite of the order(s) passed by Supreme Court and this Court, the |
officer has rejected all anticipatory bail applications, barring a few (one or two),

._contrary to the gov
.. pendency of tbe <a

| &gjﬁpﬁmpies for grant of hail, contributing increase in

this: ﬁaart which is already overburdened. I advised the
t of various Judgments of Supreme Court, however,

x_ie is amenable to mood swmgs He lacks working with
ove his working.

Integnty
s)’ﬂ’% k '
" .(\’\ .
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M Gma” Ram Milan Singh <rmsingh978@gmail.com>

Representation dated 18.10.2023 of Ram Milan Singh P.O. MACT Balrampur, then
1st ADJ Etawah, against downgrading of the category in the Annual Confidential
Remarks for the period 01.04.2022 to 31.03.2023.

Ram Milan Singh <rmsingh978@gmail.com> Wed, Oct 18, 2023 at 9:34 PM
To: rg@allahabdhighcourt.in

Respected Sir,

Please find attached Representation dated 18.10.2023 of Ram Milan Singh P.O.
MACT Balrampur, then Additional District and Sessions Judge Court No.- 01,
District Etawah, alongwith covering/request letter dated 18.10.2023 as well as
copy of the ACR of the year 2022-2023, against downgrading of the category of
the undersigned in the Annual Confidential Remarks for the period 01.04.2022
to 31.03.2023 by the Hon’ble Administrative Judge, Etawah.

From,
Ram Milan Singh, I.D. No. UP-5681
Presiding Officer,
Motor Accident Claims Tribunal,
District Balrampur (U.P.)

3 attachments

.D Covering Latter.pdf
235K

.D Representation Letter.pdf
1717K

.D 1-acr.pdf
2574K
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